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1. Code of Conduct 

 

The Code of Conduct clarifies the values and principles in force at Morawiec 

Transport Sp.zo.o. It allows us to present our organizational culture in an orderly and 

coherent way, presenting guidelines for conduct and behavior. 

 

 The Code of Conduct is intended for all persons working on behalf of Morawiec 

Transport Sp. An inseparable part of the work duties of each employee is compliance with 

the principles and rules contained in the Code, as well as the provisions in force in the 

relevant legal system (domestic, supranational or foreign). Employees are to be an example 

for others, showing that respecting the Code of Ethics is a fundamental element of everyday 

work and that success in business is closely related to adherence to the Code. Complying 

with the Code of Ethics is our joint responsibility. 

 

Talents and resources 

 Employees are the heart of our company and its most valuable asset, because they 

are the real development of the company. We strive to bring out the talents and skills of each 

associate through training, skills upgrading courses and professional development so that we 

can all use our potential for the benefit of ourselves and the company as a whole. Therefore, 

we attach great importance to improving the professional skills of our associates.  

 



 

Values 

 Quality and excellence are the main values of our business work. Keeping our 

promises and operating the quality of which exceeds customer expectations, innovation, 

continuous development of our knowledge as well as openness to changes and flexible 

decision making are our most important values. We are committed to the continuous: 

• review and improvement of the quality management organization; 

• improving the level of services provided; 

• taking care of the high quality of the services offered; 

• preventing errors and reducing the number of complaints; 

• improving the competences of our employees; 

• commitment of all employees to quality issues. 

 

 

Honesty, openness, mutual respect and a smile 

 The quality of cooperation between superiors and subordinates, colleagues and 

employees is of particular importance in building the success of our company. Impeccable 

behavior in dealing with others, manifested by respect and openness towards everyone, 

ensures not only adequate communication and openness, which are elements of the 

company's culture, but also has a significant impact on its image. Impeccable behavior towards 

our partners and the whole society is our basic principle of operation. We treat our partners 

with respect, and our relations are characterized by care for mutual interests. We support an 

environment based on openness, impartiality and mutual smile. 

 

 

 

 

 

 

 

 

 

 



 

 

Equal chances 

 The principles of personal freedom, dignity and respect inspire us to shape and 

maintain a positive work environment in which all our associates can best perform their 

duties and pursue career goals. In addition to observing fundamental personal rights, we 

care for the principle of equal opportunities, creating a work environment free from any 

discrimination on the basis of race, culture, ideology, gender, age, physical condition, religion 

and any other criteria. Therefore, we condemn all forms of discrimination and harassment, 

including sexual harassment, such as: 

 

 

• creating a hostile, hostile or in any way isolating or discriminating work 

environment;  

• unjustified interference in the work of other people; 

• demanding personal benefits in exchange for professional development 

opportunities 

  

  

 

 

Social Responsibility 

 

 We are aware of the impact our company has on the lives of many people. This is a 

huge responsibility. That is why we want to contribute to the improvement of the lives of our 

employees, customers and business partners. We welcome any involvement of our 

employees in social matters. We support selected organizations and institutions representing 

humanitarian, social, public utility, educational and cultural goals. 

 

 

Environmental Protection 

 Respect for the natural environment is a priority for our company. We encourage 

not only our employees, but also suppliers and subcontractors to change their habits to more 

ecological ones. Our activities include: 

 

• use of modern and environmentally friendly technologies; 

• reducing the amount of pollutants emitted; 



 

• rational management of raw materials; 

• environmental education and promotion of pro-ecological behavior 

 Our group-wide environmental and climate protection program is primarily aimed at 

avoiding and reducing greenhouse gas emissions and air pollutants. For this purpose: we 

buy Euro 5 and Euro 6 trucks, invest in photovoltaics, we make every effort to ensure that 

employees turn off the devices they work on after work and that they print as little information 

as possible on paper. We try to conduct business meetings in the form of online conferences 

instead of trips. 

 

 

 

Health and safety in the workplace 

 

 Providing appropriate working conditions and protecting the safety and health of our 

employees, external contractors and the communities in which we operate are among our 

top priorities. 

 Morawiec Transport Sp.zo.o quickly implements the applicable health and safety 

regulations. We all have a responsibility to follow rules and procedures designed to protect 

ourselves and other crew members. We are required to use personal protection tools and 

report any irregularities promptly. 

A positive, stimulating and team working environment is valuable to all of us. Therefore, each 

of us must respect the dignity and sensitivity of other people through our behavior. 

 

 We are all expected to fulfill our duties responsibly, with the spirit of initiative and 

with the professionalism required for the position, maximally committed to achieving the 

goals set, while observing the principles of ethics and integrity. In addition, in the workplace, 

we try to behave appropriately: 

 

• it is forbidden to store, consume, offer or serve alcohol, illegal substances or products 

with a similar effect, as well as being under the influence of such substances; 

• smoking is allowed only in specially designated and equipped rooms, if available. 

 

 

 



 

Accounting and reporting 

 
 The correctness and accuracy of accounting records and financial reporting are the 

basis of our decision-making processes. We expect all business transactions in our 

accounting and reporting to be reported in a timely, correct and complete manner, in 

accordance with established procedures and applicable accounting regulations. Documents 

and reports must contain the necessary information about the relevant transactions and be 

maintained in accordance with the company's guidelines, applicable laws and regulations. 

 

 

Use of corporate property and information systems 

 All company property put at our disposal are the tools necessary for the successful 

functioning of our company. Under no circumstances may corporate property or IT resources 

be used for purposes that violate applicable laws, public order, or generally accepted 

customs. 

 Each of us is committed to using such resources for professional and not personal 

use. We are all responsible for the protection and care of the property and resources 



 

entrusted to us. In particular, it is important to monitor the operation and proper use of IT 

systems, protect the information they contain and keep passwords and identification codes 

secret. 

 

 

Gifts and gifts from people outside the company 

 One of the essential requirements for all employees of our company is the ability to 

perform the assigned duties in an open and honest manner, with independence of choice 

and judgment. Benefits or other benefits of excessive value or inconsistent with normal 

practice or business courtesy - may influence our decisions. Therefore, it is forbidden to 

accept, solicit or solicit any gift, gift, benefit or benefit - for yourself or for others - that may be 

interpreted as a means of ensuring favorable treatment or unjustified advantage in any 

activities related to the company or which may give the impression that they are illegal or 

immoral. 

Persons receiving gifts or other benefits that cannot be directly attributed to ordinary 

business courtesy must decline to accept them and notify their immediate supervisor 

immediately. 

 

Confidentiality 

Information and documents of a private and confidential nature are priceless, and their 

disclosure may harm Morawiec Transport Sp.zo.o. Therefore, we must all carefully protect 

and store information that we have access to in the course of our professional duties, even 

after our employment relationship has ended. 

Confidential information includes all data, records, documents, reports, notes, drawings, 

photographs and any other material related to the organization and resources of the 

company, business and financial transactions, as well as legal and administrative 

proceedings involving the company. 

Each disclosure of this information to persons inside or outside the company requires 

appropriate authorization and is allowed only when required by the tasks assigned to these 

persons. 

 

  

  

 

 



 

External relations 

 We believe that you should act in good faith and with honesty, respect and 

openness towards everyone who has direct contact with the company - whether it is 

suppliers, recipients, consumers and public institutions. Therefore, we condemn: 

•  corrupt practices, unlawful favors, collusions and seeking benefits for oneself, for the 

sake of one's professional career or for the benefit of the company;  

• offering payments, material benefits and any other benefits to government officials, 

officials, employees of public or private entities or their relatives in order to influence 

or remunerate an official activity, even as a result of unlawful pressure.  

• Business courtesies, such as gifts or entertainment, are allowed if they are of little 

value and do not compromise the integrity or reputation of any participant and cannot 

be construed as aimed at obtaining an unfair advantage. 

   

 

Contractors  

 

 Relationships with contractors have a significant impact on the company's success 

and must comply with the principles of honesty, openness and mutual satisfaction. We refuse 

to cooperate with anyone who participates in illegal activities. Therefore, before establishing 

business cooperation, we check the reliability and market reputation of a potential contractor. 

Each employee must immediately notify his or her supervisor of any behavior of the other 

party that appears to conflict with the ethical principles set out in the Code.  



 

 

Suppliers  

 Suppliers play a crucial role in increasing the company's overall competitiveness. 

When selecting suppliers, we follow the criteria, competitiveness, objectivity, fairness, 

impartiality, fair prices, quality of the goods and / or services offered and social responsibility. 

Although we guarantee honesty and impartiality,we also take into account the reliability of 

suppliers and possible previous relationships based on trust.  

 

We refuse to cooperate with suppliers who violate international labor law and child 

labor laws. In addition, it is important to us that our suppliers they apply the principles of 

sustainable economic, social and environmental development in their activities.  

 

Competition  

 We are committed to adhering to the principles of a free market economy and open 

competition. We conduct our business in accordance with the principle of efficiency and 

based on free and unfettered competition. We commission third parties, such as suppliers, 

consultants or other intermediaries, only after careful and fair evaluation of the results. By 

law, we are required to make business decisions in the best interest of the company without 



 

unnecessary restrictions such as illegal contracts or agreements with competitors. We refrain 

from any behavior that violates the antitrust laws. 

 

Customs, export controls and penal ties 
 

 When it comes to responsible and ethical business practice, we always comply with 

the laws and international conventions. We comply with applicable export control, sanction, 

and customs laws and regulations in all regions and countries. They concern not only the 

flow of goods. They can also affect, for example, financial transactions, the use of 

technology, purchases or the hiring of staff. 

 

 

Public institutions, public administration and other authorities and associations  

Our contacts with public institutions, public administration, authorities and 

associations are characterized by the highest standards of honesty, openness, cooperation 

and non-interference. We are constantly ready to exchange information with all institutions at 

international, national and local level. Through our representatives, we express our interests 

in a clear, honest and consistent manner, respecting the company's values and procedures. 

Any possible involvement of our employees in political activities is purely and entirely private. 

We shape dialogue and actively support associations and organizations that genuinely 

engage in charity.  

 

Conflicts of Interest 

Employees with off-site investments or interests that are inconsistent with their 

obligations to the company must notify their supervisors immediately. We all have a duty to 

avoid situations and actions that could lead to a conflict of interest or prevent us from doing 

so impartial professional decisions in the best interests of the company.  

Examples of conflicts of interest: 

• an employee or a member of their household having an interest in a supplier, 

customer or competitor; 

• using the position held to pursue interests contrary to the interests of the enterprise; 



 

• using information obtained during the performance of official duties for one's own 

benefit or someone else's benefit, or in a manner contrary to the interests of the 

enterprise; 

• accepting any positions with customers, suppliers and competitors, or performing any 

work for them; performing any activities outside the company that are contrary to the 

interests of the company. 

 

  

We all have a duty to promptly report any situation that may constitute a conflict of interest. 

 

 Approved by: ……. …………… 

 

 

 

 

 

 

 

 

 

 



 

2. Code of Conduct for Subcontractors and Suppliers 

 

 Morawiec Transport Sp.z o.o is a provider of transport and forwarding services, 

offering domestic and international transport and logistics services for both private and public 

clients. 

 

 Our work combines many different nationalities, cultures and political views, so a 

common set of ethical practices and standards is important to us. We hope that the Code of 

Conduct for Subcontractors and Suppliers will create value for all parties as a step towards 

establishing long-term, lasting relationships. This code describes what the company 

Morawiec Transport Sp.z o.o 

 

 This code applies to all business partners of Morawiec Transport Sp.zo.o. All 

Subcontractors and Suppliers of Morawiec Transport Sp.zo.o should comply with the 

requirements of this Code and apply applicable law. 

  

 

 

 



 

Business honesty 

 We expect our Suppliers and Subcontractors to conduct their business in an ethical 

manner, as well as establish important rules regarding the provisions of: competition, anti-

corruption and conflict of interest. 

 

Corruption 

 Within the meaning of Art. 1 clause 3 of the Act of June 9, 2006 on the Central 

Anticorruption Bureau - corruption is promising, offering, giving, requesting, accepting by any 

person, directly or indirectly, any undue financial benefit, personal or otherwise, for himself or 

any other person, or accepting an offer or promise of such benefits in exchange for an act or 

omission to act in the performance of a public function or in the course of business activity. 

Corruption means any offer or acceptance of a gift, loan, fee, fee, or anything of value to or 

from other persons or entities, private or public, as an incentive to influence or promote a 

specific acts or omissions which would not be appropriate under normal circumstances and 

in the absence of corruption. 

 

Morawiec Transport Sp.z o.o is against corruption in any form. We also expect our 

Subcontractors and Suppliers not to accept or offer bribes of any kind. 

 

 Gifts, etc. 

 It is customary in many countries around the world to give and receive promotional 

gifts. By giving a small gift with the company's logo, we want to build positive associations 

with our company, brand and product. It is okay to give or receive gifts as long as the value 

of the gifts does not exceed a reasonable level and the gifts are not intended to improperly 

influence the recipient. Morawiec Transport Sp.zo.o assumes accepting / giving such gifts, 

however, accepting or offering gifts in cash is not allowed. 

 

Competition 

 Collusion of rules, rates, fees and terms between competitors is prohibited. 

Suppliers and subcontractors must implement a compliance program and their employees 

will not disclose any information, verbally or in writing, about terms and prices to third parties. 

 

Human and labor rights 

 Human rights are recognized as universally applicable rights for all people. 

Morawiec Transport Sp.zo.o respects and fully accepts recognized human rights, and does 

not employ children, believes that Subcontractors and Suppliers should also fully accept 



 

these rights. Employees may not be discriminated against on the basis of gender, race, 

religious belief, etc., and may not be forced to work. 

 

 Each of the Subcontractors and Suppliers should comply with applicable laws and 

standards regarding working hours and minimum wages. 

 

 

Environmental behavior 

 Morawiec Transport Sp.zo.o feels responsible for how it affects our natural 

environment, which is why our trucks meet the highest Euro 5 and Euro 6 fuel consumption 

standards. We know that transport is necessary for an industrialized society and today's 

living standards, and it is also simply a condition of development and prosperity around the 

world. Therefore, we undertake to comply with the applicable legal standards in the field of 

environmental protection and we expect the same from our Subcontractors and Suppliers 

 

 

Sanctions for Code Violations 

 Serious violations, as well as failure to disclose them or inadequate action in the 

event of violation of the above principles and standards may result in immediate termination 

of cooperation. 



 

 

 

Final provisions 

 The Code of Conduct for Subcontractors and Suppliers of Morawiec Transport 

Sp.zo.o was created in order to establish standards of behavior in a given situation. 

Suppliers and Subcontractors should always follow established laws as well as common 

sense. In case of any doubts as to the provisions of this Code, please contact us at: 

compliance@transportmorawiec.pl 

 

 

Approved by: ……. …………… 

3. System for reporting and considering violations of the 

Code of Conduct 

 

 Taking care of the good reputation of the company, it is the responsibility of each 

employee to report any unethical conduct taking place in the company. The following policy 

guarantees confidentiality to each reporting entity, and also that a given report will be 

thoroughly examined and appropriate action will be taken depending on the results of the 

investigation. Behaviors that should be immediately reported include:  

 

• Corruption, blackmail, bribery;  

• Fraud;  

• Conflict of interest; 

• Discrimination, harassment;  

• Hazardous to health and safety;  

• Causing damage to the natural environment;  

• Failure to comply with legal or regulatory obligations;  

• Failure to follow company procedures;  

• Any attempts to conceal or conceal information regarding the above behavior;  

• Other criminal offenses.  

Such behavior must be immediately reported to the address: 

compliance@transportmorawiec.pl 

The responsibilities of the person who is responsible for the code of ethics include: 
 

• Ensuring a constructive approach to solving problems related to violations of ethical 

standards;  



 

• Ensuring consistency in the interpretation and enforcement of the provisions of the 

Code of Ethics in force in the company;  

• Act as an advisory body;  

• Conducting explanatory proceedings.  

  

 Under no circumstances should we keep any suspicions only for ourselves, 

regardless of whether the relationship with a given person is based on the relationship 

between the superior and the subordinate or whether we are in a friendly relationship with a 

given person.  

 

 Each reported breach will be explained in accordance with all procedures in force in 

the company, with full discretion in relation to the person who reports unethical behavior. 

Unreported behavior can have serious consequences for our entire company.  

 

The employee may report the violation in person or anonymously by:  

 

• Conversation with the supervisor;  

• Sending an e-mail;  

• Sending a traditional letter.  

 

Approved by: ……. ……………  

 

 

 

 



 

 


